Michael R. Losey
Michael R. Losey, SPHR, CAE, Retired President & CEO of the Society for Human
Resource Management (SHRM), has more than 50 years experience in all areas of human
resource and general management. Before being named to the Society's top position in
1990, Losey served 30 years in management and executive level positions, including New
Holland where he was VP of HR until assuming corporate HR accountabilities with the then
parent company, Sperry Corporation.
SHRM, a not-for-profit organization, is the leading voice of the human resource profession in
the world, representing the interests of greater than 255,000 professional and student
members.
Losey has been active in international human resources and lead the effort to establish the
North American Human Resource Management Association (NAHRMA) in 1977, which is
comprised of the national HR societies from Canada, Mexico and the United States. He is a
past president of NAHRMA as well as the World Federation of Personnel Management
Associations (WFPMA). Mr Losey was also awarded the Petitpas award by the WFPMA for
his contributions to advancing the worldwide interests of the human resource management
profession. The Petitpas Award is considered one of the most significant awards a person
can receive in the HR profession.
Mr. Losey is also an accomplished association executive leading SHRM’s growth and
success for 10 years. As SHRM's CEO, Losey tripled the Society's membership, increased
revenue by six fold and increased net worth 900 percent.
Losey holds both Bachelors and Masters Degrees of Business Administration in Industrial
Relations from the University of Michigan, is a certified Senior Professional in Human
Resources (SPHR), and Certified Association Executive (CAE).
Losey is represented by Worldwide Speakers Group, and is a frequent speaker to general
management, HR and trade association managements on leadership and workforce issues.
He also continues to contribute to the professional programming of SHRM as well as being a
spokesman to numerous international groups, organizations, media, and Congress. The
Michael R. Losey $50,000 Research Award is granted annually by SHRM and its affiliates to
a researcher who has furthered the profession of human resources. Together with Dr. David
Ulrich, of the University of Michigan, he contributed to and helped edit the book,
HR Management. John Wiley and Sons SHRM also published their newest book, The Future
of Human Resource Management.
For more on Mr. Losey, see: www.mikelosey.com.
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